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PROPOSED

COUNTY COUNCIL OF ANNE ARUNDEL COUNTY, MARYLAND
Legislative Session 2025, Legislative Day No. 10
Bill No. 49-25

Introduced by Ms. Hummer, Chair
(by request of the County Executive)

By the County Council, May 5, 2025

Introduced and first read on May 5, 2025
Public Hearing set for June 2, 2025
Bill Expires August 8, 2025

By Order: Kaley Schultze, Administrative Officer

A BILL ENTITLED
AN ORDINANCE concerning: County Executive — Compensation
FOR the purpose of setting the rate of compensation for the County Executive.

WHEREAS, Section 406 of the Charter empowers the County Council, by an
affirmative vote of not less than five of its members, to alter the compensation of
the County Executive, except for the incumbent County Executive during their
current term; and

WHEREAS, the salary of the County Executive was most recently set by the
County Council in 2014 in Bill No. 53-14, and is currently $142,000 per year; and

WHEREAS, the Anne Arundel County Personnel Board has submitted a report to
the County Council recommending an increase in salary of the County Executive,
taking into account the salaries and other compensation of County Executives in
neighboring jurisdictions of similar size; and

WHEREAS, the County Council has reviewed the Personnel Board report and other
relevant information; now, therefore,

SECTION 1. Be it enacted by the County Council of Anne Arundel County, Maryland,
That, under the provision of Section 406 of the Charter, the annual salary for the position
of County Executive is hereby established as follows:

(1) beginning the first Monday in December, 2026, $180,000;

(2) beginning the first Monday in December, 2027, $183,000;
(3) beginning the first Monday in December, 2028, $186,000; and
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(4) beginning the first Monday in December, 2029, $189,000.

SECTION 2. And be it further enacted, That this Ordinance shall take effect 45 days
from the date it becomes law.



