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AUTHORIZATION FOR RELEASE OF PERSONAL INFORMATION

I, ___________________________, do hereby authorize a review of and full disclosure of all records, or any part thereof, concerning 
myself, by a duly authorized agent of Anne Arundel County Police Department/ Anne Arundel County Government, whether the said
records are public private or confidential nature, and regardless of whether the information released may be derogatory in nature.

The intent of this authorization is to give my consent for full and complete disclosure of the records of educational institutions, financial 
or credit institutions, including records and deposits, withdraws and balances of checking and savings accounts, and loans, and also the 
records of commercial or retail credit agencies (including credit reports and/or ratings), medical and psychiatric treatment and/or 

ration, public utility companies, 
employment and pre-employment records, including background reports; (including prior A.A. County Police Department 
Investigations) and polygraphs examinations results, efficiency ratings, complaints or grievances filed by or against me, internal affairs 
investigations/reports and salary records; real and personal property records, and other finical statements and records where-ever filed; 
records of complaint, arrest, trial and/or convictions for alleged or actual violations of law, including criminal and/or traffic records; 
records of complaints of a civil nature made by or against me, wheresoever located, and to include the records and recollections of 
attorneys at law, or of other counsel, whether representing me or another person in any case in which I presently have, or have had an 
interest.

I acknowledge and agree that the intent of this authorization is to provide full and free access to the background and history of my 
personal life, for the specific purpose of pursuing a background investigation which may provide pertinent data for the Anne Arundel 
County Police Department/ Anne Arundel County Government to consider in determining my suitability for employment by the 
Department.  It is my specific intent to provide access to personal information, copies of that information, however personal, or 
confidential it may appear to be, and the sources and content of information specifically identified herein.

I understand that any information obtained through a personal history background investigation which is developed directly or indirectly, 
in whole or in part, upon this release authorization will be considered in determining my suitability for employment by the Anne Arundel 
County Police Department/ Anne Arundel County Government.  I further understand that any information obtained through this 
background investigation may be released upon request to another law enforcement agency of Anne Arundel County Government, in
connection with my application for employment with that agency, within one year from the date of my signature below.

I agree to indemnify and hold harmless the person in whom this request is presented and his agents and employers, from and against all 
claims, damages, losses and expenses, including reasonab

If illegal behavior and/or activities are uncovered, the appropriate authorities will be notified.

I further understand that whether or not I am selected for the position, the source of confidential information gathered through the 
background investigation will not be revealed to me.  A photocopy of this release form will be valid as an original hereof, even though 
the said photocopy does not contain an original writing of my signature.

SIGNATURE:________________________________  DATE:______________

MAIDEN NAME:__________________________________________________

____________________NOTARY    ADDRESS:_______________________________________________________

                  D.O.B.:_____________________   Last Four of SSN: _____________________
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MARYLAND STATE LAW 5-399.7

IMMUNITY; EMPLOYER DISCLOSING INFORMATION

Effective October 1, 1996, the Maryland Legislature codified the qualified privilege in Maryland 
courts and Judicial Proceedings, Code Section 5-399.7. Annotated.  The new statue provides; 5-399.7 
IMMUNITY; EMPLOYER DISCLOSING INFORMATION

(A) An employer acting in good faith may not be held liable for disclosing   
       information about the job performance or the reason by termination of 
       employment of an employee of the employer.

1. To prospective employer of the employee or former employee at the 
     request of the prospective employer, the employee or former employee; 
     or
2. If requested or required by federal, State or industry authority or if the 
     information is disclosed in a report, filing, or other document by law, 
     rule, order, or regulation of the regulatory authority.

(B) An employer who discloses information under subsection (A) of this section  
      shall presumed to be acting in good faith unless it is shown by clear and 
      convincing evidence that the employer;

     1. Acted with actual malice toward to employee or former employee; or
2. Intentionally or recklessly disclosed false information about the 

                     employee or former employee.


