FY2021 EXEMPT SERVICE PAY SCHEDULE (EL, EX, EP, EE, E)

Effective July 11, 2019
Grade Minimum Maximum
EL-01 $28,267 $49,673
EL-02 $38,503 $67,653
EL-03 $56,535 $99,340
EX-01 $25,267 $42,939
EX-02 $26,543 $45,120
EX-03 $27,898 $47,399
EX-04 $29,305 $49,798
EX-05 $30,789 $52,319
EX-06 $32,347 $54,974
EX-07 $33,988 $57,758
EX-08 $35,708 $60,676
EX-09 $37,507 $63,756
EX-10 $39,413 $66,985
EX-11 $41,411 $70,370
EX-12 $43,507 $73,932
EX-13 $45,704 $77,672
EX-14 $48,020 $81,603
EX-15 $50,453 $85,737
EX-16 $54,328 $97,006
EX-17 $58,505 $104,462
EX-18 $63,007 $112,497
EE-01 $37,507 $63,756
EE-02 $67,853 $121,151
E-01 $46,006 $77,672
E-02 $67,853 $121,153
E-03 $73,071 $130,467
E-04 $78,687 $140,500
E-05 $84,739 $151,302
E-06 $93,539 $171,184
E-07 $103,248 $181,426
E-08 $116,674 $205,010
E-09 $124,839 $219,364
E-10 $133,580 $234,714
NOTES:

This pay schedule applies to employees appointed to positions in classifications in the Exempt Pay and Benefit Plan
(Exempt Service).

FY2021 pay schedule reflects no change from the FY2020 schedule that was effective on the pay period beginning July 11, 2019.
No across-the-board or performance increases are funded for employees in FY2021.

Employees will receive a one time lump sum in the amount of $1,500 effective on the pay period beginning July 9, 2020.

Pay schedule adjustments and across the board increases are provided at the direction of the County Executive
as approved by the County Council.

Hourly pay rate determined by dividing annual pay by 2080 hours, rounded to 3 decimal places.
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