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Full Name Home Address City Zip Code Representing yourself?
What or whom do you 
represent? Legislation Position Remarks Optional Attachment

John R. Church 1293 Lavall Drive Davidsonville 21035 No Veterans Affairs Commission, 
Anne Arundel County

Bill 97-20a: Support YES

Dan C Tootle 108 Askewton Road Severna Park 21146 Yes Bill 97-20a: Oppose Please see the submitted written testimony. YES
Candace Antwine P.O. Box, 981 Fort Meade 20755 Yes Bill 97-20: Support Bill 97-20  To the Honorable Chairperson Pickard and the honorable members of the Anne Arundel County Council: Thank you! This letter is in 

support of Bill 97-20, Boards, Commissions, and Similar Bodies – Veterans Affairs Commission. Under the superb leadership of Chairman John 
Church and Vice Chair Adger Stokes, the Anne Arundel County Veterans Affairs Commission is an incredible source of support for veterans in Anne 
Arundel County.   Most recently County Executive Steuart Pittman stood up the Veterans Support Coordination Center.  A very special thanks to him 
for his foresight and continued support to veterans.  As stated in the Anne Arundel County Veteran Affairs Commission’s 2019 Annual report,  “The 
purpose of the Veterans Affairs Commission is to promote and enhance the quality of life for veterans, military members currently on active duty and 
their families by advising the Anne Arundel County Executive and County Council on the coordination and development of government policies, 
programs, and services, and the allocation of resources to those who have served our country.” This effort is in vain without appropriate law to 
govern it.  Chairwoman Pickard, thank you for introducing Bill 97-20.  I ask that the County Council please vote in support of this Bill.  Veterans are 
essential to Anne Arundel County’s sustainment and continued excellence.  Their pride in service is perpetual and their sacrifice is great. The 
veteran’s experience while on active duty and beyond is unique. This bill will allow expansive and dedicated support to veterans with very critical 
needs including food, housing, clothing, small business infrastructure, physical and mental health management and their disabilities.  This bill will 
also open the doors to de-marginalization of veterans creating a profound appreciation for those who serve and have served the Country.  Thank 
you.
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Nichole Morris 156 Leeds Creek Circle Odenton 21113-3903 Yes Bill 101-20: Support It is imperative and long overdue to have a diverse representation in the work place, especially amount Anne Arundel County positions and each 

county/state level. More specifically the higher level positions to include the executive level. These positions do not represent our community and 
MUST CHANGE immediately! Creating and hiring a Director of Equity, Diversity and Inclusion is a good start to even the playing field among all 
people and put an end to oppression of our black community. We are currently and historically failing miserably. Now is the time and this new 
position will allow for concrete change going forward. Not lip service or puppetry, but absolute change NOW!

Lynda Davis 215 Coronet Drive Linthicum 21090 Yes Bill 101-20: Support I am writing in support of the Director of Equity, Diversity and Inclusion because I believe it will help us address the individual, institutional, and 
systemic racism in our county. I am in support of this position as long 1) the Director has power to make substantive changes and is not there for 
window dressing; 2) people do not make the Director the only one responsible for making these changes because we, especially those of us 
identified as white, are all responsible for making these changes; and 3) the Director works with and the County joins the Government Alliance on 
Race & Equity (see: https://www.racialequityalliance.org/). Thank you.

Ryan Sirmons 8 Carvel Circle Edgewater 21037 No ANNE ARUNDEL 
CONNECTING TOGETHER 
(ACT)

Bill 101-20: Support ACT understands how difficult it is to root out obstacles to equity, diversity, and inclusion in our community. In thousands of conversations, we’ve 
been told about stumbling blocks to equity in our public schools, affordable housing communities, houses of worship, and rural areas. While Bill 101-
20 will not solve everything, having county leadership examine all initiatives through an equity lens will be a major step in addressing some of these 
concerns. Therefore, we support the creation of an executive-level officer for Equity, Diversity, and Inclusion in Anne Arundel County government.      
We hope that this position will be given broad, proactive scope to form relationships with people at all levels of government. We hope that the 
incumbent will develop a collaborative approach to assist each level of county government to review all issues through a lens of equity, diversity, and 
inclusion. We hope that lens will become a “way of life” and not a stumbling block. We hope that in short time, the incumbent will offer a 
comprehensive but understandable set of metrics by which success can be measured both by the county executive, county council, and the general 
public. We offer our support in developing those metrics to determine success.  We will be opposed to the position becoming the administrator of 
another bureaucratic process whereby equity, diversity, and inclusion become a box to be checked rather than values to be lived. Further, we ask 
that the incumbent work proactively to address systemic issues that may be the root causes of such complaints, and not be a reactive role, only 
responding to important complaints or challenges. Our meetings with the county executive and his officers have reasonably assured us that this will 
not happen, but we will continue to hold them accountable for this.   ACT, a citizens’ organization of 28 faith, non-profit, and business organizations, 
has ratified this position and recommends it to the county council for passage.  Rev. Dr. Karen Johnson, First Christian Community Church Rev. 
Timothy Stern, Ark & Dove Presbyterian Church Co-Chairs

YES

Renee Stone Abell 211 Saltgrass Drive Glen Burnie 21060 Yes Bill 101-20: Support 2020 has been a year in which racial inequality has been brought into the open for all to see and impossible to ignore any longer. I fully support any 
legislation that stops holding back people of color. As a white woman, I believe that we all have equal standing and that there is enough to share; that 
we ALL greatly benefit by diversity and the wisdom and brilliance that a diverse group brings to the table.

Don Patterson 503 MacMillan Ct Arnold 21012 Yes Salutation* Bill 101-20: Support
Joseph M. Clapsaddle 705 Rusack Court Arnold 21012 No Anne Arundel County Human 

Relations Commission
Bill 101-20: Support Together with my fellow commissioners on the Anne Arundel County Human Relations Commission,  I support the creation of an Anne Arundel 

County Director, Equity, Diversity and Inclusion. This position will be an important asset to the County and will monitor, engage and insure fairness 
and transparency.

Antonio Palmer 8019 Orchard Grove Road Odenton 21113 No United Black Clergy of Anne 
Arundel County, Inc.

Bill 101-20: Support YES

Roberto Veloso 101 Linden Avenue Annapolis 21401 Yes Bill 101-20: Support Please see my attached remarks in support of Bill 101-20. YES
Eugene Peterson 3534 Rippling Way Laurel 20724 Yes Bill 101-20: Support My name is Eugene Peterson. I reside at 3534 Rippling Way,Laurel MD 20724. I'm submitting this testimony in support of Bill 101-20 that creates the 

exempt service position, Director of Equity, Diversity and Inclusion.  The creation of this position gives focus to an issue many of us have grappled 
with in the County. No one can denie we have a ways to go to make equal opportunity for County residents a reality in especially employment and 
education. Creation of this position is an acknowledgement that equal opportunity for all is lacking.   I participated in a study a few years ago that 
uncovered a glaring lack of opportunity for employment, retention and promotion of people of color in County government. The Director of Equity, 
Diversity and Inclusion could start the process of opening County government employment for all County residents, I fervently hope.  This position is 
only a first, but necessary step. The Director will need the staffing of an office to be able to make diversity, equity and inclusion more than a slogan in 
our County. Nevertheless I fully support the creation of this position.
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Anne Arundel County 

Veterans Affairs Commission 
 

December 18, 2020 
The Honorable Chair 
Councilwoman Allison M. Pickard 
Anne Arundel County Council 

 
Re: BILL 97-20, AN ORDINANCE CONCERNING BOARDS, COMMISSIONS, AND SIMILAR BODIES – VETERANS 
AFFAIRS COMMISSION 

 
Dear Council Chair Pickard: 

 
The Veterans Affairs Commission supports Bill 97-20, Amended, and ask that you, the County Council, support 
this ordinance so Anne Arundel County can be the BEST place for our Veterans. 

 
 
 

 
John R. Church 
Chair, Veterans Affairs Commission 
Anne Arundel County 
 
 

 



 

 

Testimony for Bill 97-20 (As Amended) Veterans Affairs Commission 

Dan C. Tootle 

108 Askewton Road 

Severna Park, MD 21146 

I oppose the proposed legislation contained within Bill 97-20 Veterans Affairs Commission as 

amended by the Anne Arundel County Council on December 7, 2020 because it requires further 

amendments in order to properly define and direct the work of the Commission.  The additional 

amendments for Bill 97-20 that I consider necessary, along with the rationale for each 

recommended amendment, are attached to this document, 

The amendments enacted by the Anne Arundel County Council during the first public reading 

of the Bill are necessary improvements to the original Bill brought before the Council by the County 

Executive’s Office and will serve to better define the Veterans Affairs Commission’s operations.  

Please accept my thanks for the unanimous votes by the Council Members in making those 

changes to the proposed Bill. 

Nonetheless, additional amendments are needed to Bill No. 97-20 if this Commission is to be 

adequately defined and authorized to carry out its responsibilities in support of Anne Arundel 

County resident veterans, military personnel, and their families; as well as the Commission’s 

advisory role to the County Executive and Staff, and to the Anne Arundel County Council. 

The most significant changes that remain to be made to Bill No. 97-20 concern the inclusion of 

Anne Arundel County’s resident active duty military personnel and their families within the purview 

and advocacy of the Commission.  Although each Commission member is specifically enjoined 

by the County Executive, upon appointment to the Commission, “to provide assistance and 

guidance to those transitioning from military to civilian life”, no such duty is included within the 

Powers and duties section of the Commission’s charter.  Inclusion of such county residents 

within the Commission’s chartered power is needed to enable this responsibility.  

Further, neither the title of the Commission nor its stated Purpose identifies any responsibility of 

the Commission to advocate for or to help our resident military personnel or their families in equal 

consideration as that for resident veterans and their families, although all such persons act in full 

concert as county residents.  Amendments to the proposed legislation are needed to include the 

responsibility by the Commission for all who work and live here as veterans, military personnel, 

and their families as county residents.  The accompanying recommended amendments to Bill No. 

97-20 (As amended) provide the necessary changes to be made to the proposed legislation. 

Also, recommended changes to the Charter to update language within the Charter for better 

clarity, and to align the Commission’s Charter in anticipation of future calls upon the Commission’s  

roles and responsibilities are identified in the accompanying recommended amendments. 

These recommended changes to the County Charter for the Veterans Affairs Commission were 

previously approved by the Commission members and given to the Anne Arundel County 

Veterans and Military Liaison person, Mr. Pete Smith, in September 2019 for further presentation 

to the County Executive’s Office for action. 

What now exists as Bill 97-20 (As amended) better addresses the original purposes of the 

requested change.  However, needed clarification is missing and the proposed legislation does 

not yet fully equip the Commission for the purpose it was originated and currently exists.  In order 

for that to happen it should be amended as requested. 



 

 

Requested Amendments to Bill No. 97-20 

The following amendments are requested to Bill No. 97-20 that is pending its next public hearing 

by the Anne Arundel County Council on December 21, 2020: 

Portions of Bill No. 97-20 that reflect the amendments to be made are shown in RED text. 

1. § 3-12A-101. Established. 

There is a Veteran and Military Families Affairs Commission to be known as the “Anne 

Arundel County Veterans and Military Families Affairs Commission.” 

Rationale for the Requested Amendment 

a. This Anne Arundel County commission has been charged with the responsibilities 

identified in Section § 3-12A-102 of the County Charter.  The name of the Commission 

should reflect the responsibilities that  are assigned to the Commission as delineated 

within that Section. Similar commissions that have been established in other adjacent 

Maryland counties that have significant numbers of veterans, active duty military and 

families as residents vary with regard to the inclusion of resident military families within 

their Veterans Affairs Commissions.  Other Maryland counties with commissions for 

this purpose are: 

(1) Prince Georges County – Commission for Veterans – programs and services for 

veterans and their families, 

(2) Montgomery County – Commission on Veterans Affairs – programs and services 

for the U.S. Uniformed Services, and their families, and recognizing the Military 

Service of our Armed Forces, 

(3) Howard County – Commission for Veterans and Military Families – local services 

to military service members and veterans, 

(4) Baltimore City – Baltimore City Veterans Commission – assistance to veterans and 

their families, 

(5) Carroll County – Veterans Advisory Council – guidance and assistance to 

veterans, dependents, and survivors, 

(6) Hartford County – Commission on Veterans Affairs – programs and services to 

veterans and their families. 

(7) Calvert County / St. Mary’s County / Charles County – Tri County Veterans 

Regional Advisory Council – create opportunities for veterans and their families, 

(8) Eastern Shore Counties (Caroline, Cecil, Dorchester, Kent, Queen Anne’s, 

Somerset, Talbot, Wicomico and Worcester) – Mid Shore Veterans Network and 

Lower Shore Network – purpose not stated.. 

b. Our nation’s military services personnel, both those who have previously served and 

those who are currently serving directly reflect the demographic makeup of all of our 

county residents; and when encountered in our communities and businesses can only 

be recognized as such if in uniform or are wearing a distinctive item showing such 

service.  So, all of us spend time in our neighborhoods, schools, churches, businesses, 

recreation parks and entertain places side-by-side with them without a personal 



 

 

recognition of the unique services previously given while in uniform or as a member of 

a military family to this county and to our nation;  seeing them as just another person 

who lives in this beautifully blessed part of Maryland. 

c. Veterans, active duty military persons and family member county residents bring many 

gifts, both material and intangible to daily life within their communities, at their working 

places and businesses, and to the many organizations that contribute to the qualities 

of life that we all enjoy and rely upon.  This is not surprising to those who understand 

that, although our veterans and families are no longer actively serving, all who have 

and are serving know that Honor and Integrity are the core values of military service.  

Although each service states its own specific values, military service embodies the 

tenets of Loyalty, Respect,  Selfless Service, Honor and Integrity, Excellence and 

Commitment¸ Personal Service and Courage,  and Devotion to Duty. 

  



 

 

2. § 3-12A-102. Purpose.  

The purpose of the Commission is to advocate and help to enhance the quality of life for 

veterans of military service and their military families who live and work within Anne Arundel 

County, and to provide assistance and guidance to those transitioning from military to civilian 

life by advising the County Executive and the County Council on the coordination and 

development of government policies, programs, services, and the allocation of resources for 

veterans and their families. 

Rationale for the Requested Amendment 

a. Advocacy and representation by the Anne Arundel County Veterans Affairs 

Commission for military families who live and work in Anne Arundel County is 

considered to be appropriate: 

(1) in recognition of the fact that military families, of both veterans and military 

personnel who are assigned to duty in one of Anne Arundel County’s three active 

military facilities live within our communities, provide tax revenue through home 

ownership, income tax, local sales purchases and taxes, and are provided services 

from Anne Arundel County departments and offices when requested; 

(2) in recognition of the fact that, along with the veterans who live and work in Anne 

Arundel County, they are part of the “less than 1%” of the U.S. population who 

have volunteered to join a military service, wear a uniform, and serve to protect 

this nation and its people; 

(3) in recognition of the fact that, while living and working within Anne Arundel County, 

form core responsible positions of leadership and example within the communities 

of this County; 

(4) like the veterans of this County, have unique needs for service and support due to 

their commitment, obligations, and sacrifice as part of military service that are 

available in large part from existing Anne Arundel County departments and offices; 

and 

(5) have a readily available advocacy and representation body as the Anne Arundel 

County Veterans Affairs Commission, the members of who have specific insight, 

appreciation, and understanding of the unique challenges military families face in 

their daily lives. 

b. Providing assistance and guidance to active duty military members and their families 

while transitioning from military to civilian life is a specific charge given to each Anne 

Arundel County Veterans Affairs Commission member by the County Executive in the 

appointment letter to the Commission as; 

(1) the charge to provide such assistance and guidance directly reflects the original 

purpose of the Commission when it was implemented in 2005, 

(2) such assistance and guidance from Commission members draws directly on each 

member’s personal experience in having previously made such transition, 

(3) it is in the direct interest of the Anne Arundel County government and 

administration, the Anne Arundel County Council, and business and residents of 



 

 

Anne Arundel County for active duty military members and their families to become 

full-time county residents upon leaving active duty, 

(4) providing active duty to civilian status transition assistance and guidance by a 

knowledgeable and purposed body can be expected to be a positive influence 

toward a decision to be an Anne Arundel County resident upon such transition. 

  



 

 

3. § 3-12A-103. Composition.  

The composition of the Commission shall consist of 13 voting members and 4 non-voting 

members for a total composition of 17 Commission members. 

Rationale for the Requested Amendment 

a. A clear statement that describes the composition of the Commission membership is 

needed since this section provides information about the voting and non-voting 

members but does not have an overall description of the membership composition. 

  



 

 

4. § 3-12A-107. Rules and regulations. 

The Commission shall adopt rules and regulations to govern procedures for its meetings, 

and activities  

Rationale for the Requested Amendment 

The functions of the Commission are considered to be best accomplished through ordered 

and defined procedures due in large part to the diverse makeup of the Commission members  

for whom an established manner of process and mutual agreement directs both its meetings 

and its activities.  The Commission is charged through its assigned duties and responsibilities 

to carry out a wide range of advocacy and representation. With a body of mutually understood 

manners of carrying out the work of the Commission confusion is mitigated and proper 

management  of meetings and that work is able to effectively go forward under an established 

set of ByLaws. 

  



 

 

5. § 3-12A-109. Powers and duties. 

Among its powers and duties, including but not limited to, the Commission may:  

(1)  establish a forum for all veterans and their military families of the County;  

(2)  maintain coordinated communication with County and local governments, businesses, 

and veterans and their military families of the County;  

(3)  provide assistance, guidance, and information to the business and academic 

communities of the County and various levels of government to ensure adequate consideration 

of veterans and their military families in employment, education, training and public programs; 

(4) review County, State, and Federal legislation that may impact veterans and their 

military families and make recommendations regarding the legislations : 

(5) advise the County Executive on the coordination of services among all public and 

private agencies, departments, and organizations which provide services and programs to 

veterans and their military families; and 

(6) identify and recommend to the County Executive sources of private and public financial 

assistance available to expand or improve services and programs for veterans and their military 

families; and 

(7) provide assistance and guidance to those transitioning from military to civilian life 

Rationale for the Requested Amendment 

a. The statement regarding the stated Commission’s powers and duties with the proviso 

as not being limited to just what is within this one-time-statement as proposed allows 

the County Executive and the County Council, along with the Commission, to carry out 

activities not yet identified, but that are inevitable to become identified and necessary 

over time; and 

b. The inclusion of the term “military families” is consistent with and reflective of the 

rationale stated in “§ 3-12A-101. Establishment.” and “§ 3-12A-102. Purpose.” 

above. 

c. All Commission members are specifically enjoined by the County Executive, upon 

appointment to the Commission, “to provide assistance and guidance to those 

transitioning from military to civilian life.”  This duty should be included within this 

section of the Charter to clearly identify it as a Commission responsibility. 
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December 21, 2020 

POSITION ON EQUITY, DIVERSITY, AND INCLUSION OFFICER 
ANNE ARUNDEL COUNTY BILL #101-20 

SUPPORT 
ACT understands how difficult it is to root out obstacles to equity, diversity, 
and inclusion in our community. In thousands of conversations, we’ve been 
told about stumbling blocks to equity in our public schools, affordable housing 
communities, houses of worship, and rural areas. While Bill 101-20 will not 
solve everything, having county leadership examine all initiatives through an 
equity lens will be a major step in addressing some of these concerns. 
Therefore, we support the creation of an executive-level officer for 
Equity, Diversity, and Inclusion in Anne Arundel County government. 
 We hope that this position will be given broad, proactive scope to form 
relationships with people at all levels of government. We hope that the 
incumbent will develop a collaborative approach to assist each level of county 
government to review all issues through a lens of equity, diversity, and 
inclusion. We hope that lens will become a “way of life” and not a stumbling 
block. We hope that in short time, the incumbent will offer a comprehensive 
but understandable set of metrics by which success can be measured both by 
the county executive, county council, and the general public. We offer our 
support in developing those metrics to determine success.  
 We will be opposed to the position becoming the administrator of 
another bureaucratic process whereby equity, diversity, and inclusion become 
a box to be checked rather than values to be lived. Further, we ask that the 
incumbent work proactively to address systemic issues that may be the root 
causes of such complaints, and not be a reactive role, only responding to 
important complaints or challenges. Our meetings with the county executive 
and his officers have reasonably assured us that this will not happen, but we 
will continue to hold them accountable for this.   
 ACT, a citizens’ organization of 28 faith, non-profit, and business 
organizations, has ratified this position and recommends it to the county 
council for passage. 
 

  
 
 

Rev. Dr. Karen Johnson    Rev. Timothy Stern 
First Christian Community Church  Ark & Dove Presbyterian Church 
Co-Chair      Co-Chair 

parents and the consultants, and wisely included this funding in his budget request, 
which you approved. 
 This long-sought victory was snatched away. In response to the pandemic and 
social upheaval, the school board in a close vote amended the budget and eliminated 
these essential transportation positions to secure funds for mental health and other 
positions. This has created a specious argument between transportation and mental 
health. Of course we agree that our students could benefit from additional staff to help 
them cope with today’s pandemic-related pressures. Yet the school board should not 
fund those positions at the expense of these long-needed transportation positions. The 
pandemic will likely only further complicate transportation challenges. Overcrowded 
buses are a mental health issue. There are other ways to secure that funding, such as 
increased efficiency of transportation or the routine balance excess that has been between 
$1.2-$8m for ten of the last twelve years.  
 We do not want to continue to hear our children tell us how unsafe their bus is. 
We do not want to hear of a single child going hungry because his or her bus was late. 
We do not want to continue with a wasteful transportation system that could save 
$2.48m by giving seven people jobs for a $745,100 investment.  

There is a clear solution: restore these transportation positions to the budget. 
 
Respectfully, 

 
REV. DR. KAREV V. JOHNSON    REV. TIMOTHY S. STERN 
First Christian Community Church    Ark and Dove Presbyterian Church 
Co-Chair       Co-Chair 

ACT MEMBER INSTITUTIONS 

Annapolis Friends Meeting, Annapolis Anne Arundel County Muslim Council 
Anne Arundel County NAACP Ark and Dove Presbyterian Church, Odenton 
Asbury Broadneck UMC, Annapolis Asbury UMC, Annapolis 
Bread and Butter Kitchen, Eastport Broadneck Baptist, Annapolis 
Centro de Ayuda, Anne Arundel Co. Christ Our Anchor Presbyterian Church 
First Presbyterian Church of Annapolis Fresh Start Church, Glen Burnie 
Gloria Dei Lutheran Church, Arnold Islamic Society of Annapolis 
Joy Reigns Lutheran Church, Edgewater Kingdom Celebration Center, Odenton 
Light House, Annapolis Mt. Olive AME Church, Annapolis 
New Creations Deliverance Ministries, Annapolis 
St. Christopher’s Episcopal Church, Linthicum 

St. Andrew By the Bay Roman Catholic Church, 
Annapolis 

St. Martin’s-in-the-Field Episcopal Church, 
Severna Park 

St. Margaret’s Episcopal Church, Annapolis  
St. Philip’s Episcopal Church, Annapolis 

Unitarian Universalist Church of Annapolis The United Church of Christ of Annapolis 
Woods Memorial Presbyterian Church,  
Severna Park 

 

An affiliate of the Industrial Areas Foundation 
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December 18, 2020

The United Black Clergy of Anne Arundel County, the leading clergy organization for community 

development with over fifty clergy members representing over thirty churches throughout Anne 

Arundel County, supports the creation of an executive-level officer of Equity, Diversity and 

Inclusion proposed by our County government in Bill 101-20.  

 History has shown that there is a great disparity in economic, housing, and educational 

opportunities along with health inequities here in Anne Arundel County.  African Americans and 

other minority ethnic groups have experienced a century-old problem of being disadvantaged both 

nationally and locally.  If the ideal aim is to build a culture of inclusion that values and promotes 

opportunities for our diverse population then we fully agree that this office will strengthen hope 

among those that have been marginalized.

 We agree that the office of Equity, Diversity and Inclusion, not tainted with unnecessary 

and unwarranted bureaucracy, will be beneficial to the community because of its central focus on 

developing and implementing initiatives through an equity lens.  We further believe that it will 

strengthen our efforts in promoting healthy communities. 

 We, the United Black Clergy of Anne Arundel County (UBC) give you this letter as a 

statement of our support for Bill 101-20.   

Sincerely,

Antonio M. Palmer
Bishop Antonio M. Palmer
United Black Clergy, First Vice President

410-852-3700

7566 East Howard Rd, Glen Burnie, MD 21060

ubcofaaco@gmail.com

Silent No More!

of Anne Arundel County
UNITED BLACK CLERGY



Testimony Concerning Bill 101-20 
An Ordinance Concerning:  

Personnel - Exempt Service - Director, Equity, Diversity, and Inclusion 
Hearing Date: December 21, 2020 

 
Position: Support 

 
My name is Roberto Veloso. I have lived in Annapolis since 1998 and am an attorney with a 
practice in Annapolis focused on handling business and technology law matters. I have long 
been engaged in the community and am the current Chair of the Anne Arundel County Human 
Relations Commission. 
 
As an immigrant from Cuba who came to this great country when I was seven years old, I have 
a strong affinity for the struggles of those who are seeking a better life in our County. For people 
of color, for those who speak a different language, practice a different religion, or are different in 
any number of other ways, barriers to inclusion are everywhere. Unfortunately, Anne Arundel 
County still has much work to do.1 Over the course of the last four years, but especially since 
the pandemic, this fact has become increasingly clear. 
 
Based on my personal experiences as an immigrant and as an advocate on behalf of 
businesses and nonprofits in the County, I have learned a great deal about the impact that 
equity, diversity and inclusion can have on an organization’s ability to succeed. Accordingly, I 
am writing to express my support for the enactment of Bill 101-20 in both my capacity as Chair 
of the Anne Arundel Human Relations Commission and in my personal capacity as a County 
resident. Passing this legislation will empower the County to hire a Director of Equity, Diversity 
and Inclusion in order to provide focus and direction for the County’s many initiatives on equity, 
diversity and inclusion.  
 
While the County has recently made strides to address these problems by enacting a fair 
housing ordinance prohibiting unlawful discrimination in housing, making a policy decision to 
treat racism as a public health issue, and laying the groundwork for the implementation of police 
body cameras, to name a few, each of these efforts are led by different parts of the County 
government. Given these and other efforts to address discrimination are all being implemented 
by different parts of County government, it is imperative that someone coordinate and 
orchestrate these efforts. A Director of Equity, Diversity and Inclusion would be uniquely 
positioned to lead in that role.  
 

1 In the Maryland Department of State Police 2018 Hate Bias Report, Anne Aruncel County with 78 
incidents had more hate/bias reports than any other County in the State of Maryland 
https://mdsp.maryland.gov/Document%20Downloads/State%20of%20Maryland%202018%20Hate%20Bi
as%20Report.pdf and in the 2019 Hate Bias Report, Anne Arundel County with 81 incidents had the 
second most number of reported hate/bias incidents of any County in Maryland 
https://mdsp.maryland.gov/Document%20Downloads/State%20of%20Maryland%202019%20Hate%20Bi
as%20Report.pdf. (Links last checked on 12/17/20.)  

https://mdsp.maryland.gov/Document%20Downloads/State%20of%20Maryland%202018%20Hate%20Bias%20Report.pdf
https://mdsp.maryland.gov/Document%20Downloads/State%20of%20Maryland%202018%20Hate%20Bias%20Report.pdf
https://mdsp.maryland.gov/Document%20Downloads/State%20of%20Maryland%202019%20Hate%20Bias%20Report.pdf
https://mdsp.maryland.gov/Document%20Downloads/State%20of%20Maryland%202019%20Hate%20Bias%20Report.pdf


It is imperative that the County continue on the path of redressing the harm that continues to be 
sustained by members of minority groups in the County, not only because it is the right, moral 
and just thing to do, but also because it makes economic sense. A quick Google search turns 
up a host of articles that detail the negative impact that racism and unlawful discrimination can 
have on our economy. Most recently an article from National Public Radio2 reported on a new 
study by Citigroup calculating that the United States experiences a 16 trillion dollar loss in GDP 
because of discrimination. In hard economic times like the County is experiencing now because 
of the pandemic, having someone in a position to make sure that the County is doing everything 
it can to eradicate discrimination, will increase economic opportunities for both individuals and 
businesses, will lead to the creation of a broader tax base and will help to generate more tax 
revenue for the County. 
 
For these reasons, I urge the County Council to vote in favor of Bill 101-20.  
 
Submitted by: 
 
Roberto Veloso, Esq. 
rveloso@velosolaw.com 
821 Chesapeake Avenue, No. 4097 
Annapolis, MD 21403 
(410) 279-1304 
 
 

2 Cost Of Racism: U.S. Economy Lost $16 Trillion Because Of Discrimination, Bank Says, National Public 
Radio, 
https://www.npr.org/sections/live-updates-protests-for-racial-justice/2020/09/23/916022472/cost-of-racism
-u-s-economy-lost-16-trillion-because-of-discrimination-bank-says. (Link last checked on 12/17/20).  

https://www.npr.org/sections/live-updates-protests-for-racial-justice/2020/09/23/916022472/cost-of-racism-u-s-economy-lost-16-trillion-because-of-discrimination-bank-says
https://www.npr.org/sections/live-updates-protests-for-racial-justice/2020/09/23/916022472/cost-of-racism-u-s-economy-lost-16-trillion-because-of-discrimination-bank-says

