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Background 
 
Prior to 2019, the Anne Arundel County Human Relations Commission (Commission) was a 
volunteer advisory body created by executive order to help fight discrimination in Anne Arundel 
County while promoting awareness and communication between residents. In September 2019, 
a new Commission was codified in County law, along with companion fair housing legislation, 
and members were appointed pursuant to the newly enacted law in November 2019.  The new 
Commission now wields the power to investigate and rule on housing discrimination cases and 
retains the responsibility of working to promote and enhance the ability of all Anne Arundel 
County residents to pursue their lives free of discrimination.  This report highlights the 
accomplishments of the old Commission, lists 2020 recommendations for the new Commission 
and outlines the 2020 goals of the new Commission. 
 
2019 Accomplishments 
 
For the first time in its five-decade history, the Commission is no longer defined by executive 
order but rather created pursuant to County law and given purpose, direction and authority to 
enforce the County’s newly enacted fair housing law by both the executive and legislative 
branches of County government.  Obtaining legislative authority had been a recommendation 
of the Commission for many years, so 2019 will be viewed as a landmark year. In addition to 
this accomplishment, the outgoing Commission accomplished the following: 
 
• Selection and presentation of the Dallas G. Pace, Sr., Humanitarian Award in January 2019 

at the 39th annual Dr. Martin Luther King, Jr. Memorial Breakfast (Honoree: Taylor Pyles) 
 

• Discussion of efforts to combat hate-bias incidents in schools with (former) Anne Arundel 
County School Board Vice President and Student Member Josephine Urrea and members of 
the Chesapeake Regional Association of Student Councils (CRASC) at the February monthly 
meeting 
 

• An update at the April monthly meeting by the Baltimore Metropolitan Council Housing 
Policy Coordinator Dan Pontious on the regional fair housing impediments review directed 
by HUD every five years 
 

• A timely discussion at the May monthly meeting in the wake of the Poway synagogue 
shooting regarding anti-Semitism with both law enforcement and community reactions 
 

• Briefing from the new County administration at the June monthly meeting about legislative 
initiatives that would eventually alter and strengthen the Commission (providing the 
Commission with the opportunity to ask questions and comment on the proposed bill) 
 

• Final meeting in September of the outgoing Commission highlighting the new County 
Interdepartmental Diversity Council and outreach activities taken by the Anne Arundel 
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County Public Libraries as described by Chief of Public Services and Branch Management 
Catherine Hollerbach 
 

• Selection of the Dallas G. Pace, Sr., Humanitarian Award to be presented by the County 
Executive in January 2020 at the 40th annual Dr. Martin Luther King, Jr. Memorial Breakfast 
(Honoree: Rita Dorsey) 
 

• Year-long engagement by old Commission of prospective Commissioners, many of whom 
were selected in November, and accelerated transition efforts in December by the outgoing 
leadership to assist the new chair of the Commission 

 
Recommendations by the Outgoing Commission for the New Commission 
 
The outgoing Commission has the following recommendations for the new Commission: 
 
• Meet Outside of Arundel Center:  Meetings of the Commission should be held in more 

publicly accessible locations (e.g., libraries) and advertised to invite public input on issues of 
diversity, intergroup dialog, and discrimination so that such discussions become normal, not 
extraordinary. 
 

• Improve Commission Website:  Better use of the Commission’s web page should be made 
to facilitate better communication with and education of County residents in regard to 
issues under the jurisdiction of the Commission. 
 

• Develop Plan for Housing Complaints:  With the newly enacted authority to enforce the 
County’s Fair Housing law, the Commission needs to develop investigative and hearing 
procedures to carry out its responsibilities under the new law.  
 

• Connect with AACPS and a Student Member for the Commission:  In 2017, the Commission 
added a non-voting student member to enhance equity discussions, invite a younger 
perspective, and offer ideas to bring back to school.  Since the school system has some 
autonomy from the rest of County government, the Commission does not want to appear to 
be interfering, but recent events show that although hatreds do not originate in schools 
they often play out in that arena, and the Commission wants to understand that 
environment and be ready to assist.  Given the increasing number of bias events within our 
County schools, it is imperative that students be included in the conversation.  County 
support for a student representative or liaison would be helpful to the mission of bringing 
people together.    
 

• Recruitment: There has been an ongoing effort to increase the diversity hiring by both the 
county police and fire departments.  This effort is hampered by the lengthy hiring process 
that Anne Arundel County has in comparison to neighboring counties.  The length of this 
process is outside the control of the police and fire departments and results in applicants 
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being siphoned off by counties that are able to hire more quickly.  Action by our county to 
accelerate hiring should help with diversifying our public safety personnel.   
 

• Respond to Community Outcry for a Hate-Bias Forum:  The Maryland State Police Report 
released in the Fall of 2019,which found that in 2018 more hate crimes and bias incidents 
occurred in Anne Arundel County than in any other County in Maryland, unleashed an 
outcry from community groups that the City of Annapolis and Anne Arundel County Human 
Relations Commissions hold a joint forum to address these findings.  The outgoing 
Commission strongly recommends that the new Commission respond to these community 
concerns.  
 

• Interim Reports:  The outgoing Commission recommends that the new Commission 
communicate more than once a year in an annual report by issuing interim reports 
throughout the year to better communicate its actions to the County Executive, County 
Council and the residents of Anne Arundel County. 
 

• Keep Advocating on Behalf of the Voiceless:  The outgoing Commission recommends that 
the new Commission continuously educate and inform the County Executive and County 
Council regarding the issues of discrimination that arise in various parts of the County. 
These instances of discrimination frequently involve impoverished members of the 
community with low levels of education and limited ability to advocate for themselves.  If 
the Commission cannot bring these concerns to the administration, there is a chance that 
no one will.   

 
2020 Goals 
 
The incoming Commission appreciates the recommendations of the outgoing Commission and 
appreciates the assistance provided by the outgoing Chair, Michael Dye, and Vice Chair, Cynthia 
Robichaud, in transitioning Commissions.  As of the submittal of this report, the new 
Commission has only had an opportunity to meet on two occasions, at its monthly meetings in 
December 2019 and January 2020, but it is off to a good start.  
 
Following are the goals identified by the new Commission for 2020: 
 
• Organize a Hate Crimes and Bias Incidents Forum in conjunction with various community 

partners at Anne Arundel Community College on February 26, 2020, to begin a conversation 
with the community as to how to best respond to the rising number of hate crimes and bias 
incidents in the County. 
 

• Develop policies and procedures, in consultation with the County Office of Law, to 
investigate and enforce the County’s Fair Housing law. 
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• Create a training regimen and onboarding procedures so that newly appointed 
Commissioners can be educated and trained regarding the Commission’s authority and 
duties under the new law. 
 

• Create an Education Committee, which will engage with youth and schools and explore 
ways that the Commission can help to address issues of discrimination, disparate treatment 
and hate and bias incidents in schools. 
 

•  Advocate for the codification of the non-voting student member position on the 
Commission to obtain better insights as to the issues affecting young people in our school 
system and help mentor future leaders. 
 

• Focus on community engagement to foster relationships with community groups 
throughout the County as well as other components of County government, i.e., Health 
Department, Police and Fire Department, etc., that will help facilitate community 
engagement by the Commission.  Our goal is to identify community events at which the 
Commission can either make a presentation or staff a resource table where Commission 
members can explain how the Commission can assist the community, share information on   
other resources available to the community and learn more about emerging issues that 
interfere with residents’ ability to live a life free of discrimination not currently being 
addressed by County law. 
 

• Obtain the following assistance from the administration in order to carry out the 
Commission’s duties:  
▪ Funding to cover the costs of a table ($350 in 2020) at the 2021 Martin Luther king Jr. 

Memorial breakfast so that the Commission can attend the event together and deliver a 
message to the Community regarding the County’s and the Commission’s commitment 
to the values espoused by Dr. Martin Luther King, Jr. 

▪ Assistance in obtaining name badges or name plates, in keeping with past practice, for 
the Commissioners to wear when engaged on official Commission business and 
outreach efforts.  Below is a photograph of the type of name badge previously provided 
by the County to Commissioners: 

 
▪ Assistance in obtaining business cards for the Commission containing contact 

information, where a Commissioner could write their name when making contact with a 
County resident at an outreach event. 

▪ Assistance with printing brochures and other informational literature that can be used 
by the Commission when it engages in outreach activities and in obtaining office 
supplies such as binders for each Commissioner to keep copies of vital records (copies of 
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Fair Housing Law, Commission Procedures, etc.) necessary to conduct the business of 
the Commission. 

▪ Administrative support to assist the Commission in preparing for monthly meetings 
(e.g., photocopying materials, assisting with mailings, etc.). 

 
Conclusion 
 
Both the outgoing Commission and incoming Commission thank the County Executive and 
County Council for the opportunity to serve the public.  The new Commission anticipates a busy 
and exciting year in which it hopes to help the County live up to its potential as the best place 
for all. 
 
Commission Membership 
 
The Commission membership as of October 1, 2019: 
 
1. Patti Cho 
2. Michael Dye (outgoing Chair) 
3. Mohan Grover 
4. Michael Matthews 
5. Cynthia Robichaud (outgoing Vice Chair) 
6. Alanna Dennis (Ex-Officio and Human Relations Officer) 
 
The Commission membership as of November 19, 2020: 
 
1. Oluwatosin Agboola 
2. Pastor John Watts 
3. Faye Gaskin 
4. Eugene Peterson 
5. Khaled Sayed 
6. Toni Strong Pratt 
7. Mohan Grover 
8. Marc Apter 
9. Mary Dadone 
10. Georgia Noone-Sherrod 
11. Roberto Veloso (incoming chair) 
12. Alanna Dennis (Ex-Officio and Human Relations Officer) 
 
 


