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Background 
The Anne Arundel County Human Relations Commission (AACHRC) is a non-legislated, volunteer advisory 
body created by executive order to help fight discrimination and harassment in Anne Arundel County while 
promoting awareness and communication between residents.  
 
2018 Highlights 
For the AACHRC, 2018 was a constructive year following a disruptive 2017.  The commission moved forward on 
several goals formulated last year that were listed in the final report. The group has cited the following 
achievements: 
 Selection and presentation of the Dallas G. Pace, Sr., Humanitarian Award at the annual Dr. 

Martin Luther King, Jr. Breakfast event held every January at the Anne Arundel Community 
College 

 Tailored training from Conflict Resolution Center in February to meet our goal of filling gaps in 
our capabilities 

 Presentations from experts on topics of Fair Housing (Baltimore Metropolitan Council, April 
meeting), Human Trafficking (MCASA, May meeting) Homelessness / Strengthening Families 
(county Department of Social Services and Department of Health, October meeting) to meet our 
goal of education on topics of concern  

 Partnering with the Maryland Commission on Civil Rights for a training session in December on 
Religion and Reasonable Accommodation in the Workplace to meet our goal of educating the 
public and to enhance our relationship with other organizations 
 

The AACHRC ended the year with an initial discussion of 2018 final report recommendations. 
 
Plans for 2019 
Given the change in leadership of the county, the AACHRC awaits direction from the administration 
before listing goals. 
 
Recommendations 
The AACHRC has the following suggestions: 
 AACHRC Authorization and Membership => The AACHRC is defined by executive order and 

requires re-definition for each new administration.  Adopting all or portions of Maryland Title 20 
Human Relations legislation for a new AACHRC (requires County Council action) would 
strengthen the commission, bring the county more in line with other comparable jurisdictions 
nearby, and accelerate investigations that otherwise get bumped up to state or federal level.  In the 
absence of this, creating a stronger and better-defined executive order for the commission, and 
choosing people with the appropriate skill-set who are provided clear instructions, would be an 
improvement over the current status.   

 Social Media Policy => Both the outgoing and incoming administrations have dealt with 
divisive/bigoted social media postings in the past several months.  The county should develop a 
policy or plan for addressing bias/prejudice expressed by elected officials – otherwise a limited or 
absent response might be perceived as county toleration for discrimination.  More pro-active 
engagement of communities/groups in the county, especially those targeted, and more aggressive 
responses to controversial posts made by anyone in power in Anne Arundel County is urged to 
improve human relations and to make clear county government is equitable in its approach.  The 
AACHRC can facilitate focus groups to gather input. 

 Trafficking Funding/Education => The speakers brought in to the May meeting made clear the 
problem of human trafficking, even in this county.  Additional funding is urged to combat the 
activity and to educate the public of this growing menace.  An immediate concern is that citizens 
may believe it “can't happen here” or that it only involves populations not resident here – such 
perceptions leave victims without local support or vigilance when most needed. 
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 Student Member => In 2017 the AACHRC added a non-voting student member to enhance equity 

discussions, invite a younger perspective, and offer ideas to bring back to school.  Since the 
school system has some autonomy from the rest of county government, the AACHRC does not 
want to appear to be interfering but recent events show that although hatreds do not originate in 
schools they often play out in that arena, and the AACHRC wants to understand that environment 
and be ready to assist.  Given the increasing number of bias events within our county schools, it is 
imperative that students be included in the conversation. County support for a student 
representative or liaison would be helpful to the mission of bringing people together.      

 Town Halls => The AACHRC believes that to be pro-active and to inoculate the county to 
tensions and ignorance – instead of having to react after some ugliness has already occurred – an 
emphasis on engaging the public on a regular basis is necessary.  At a minimum the AACHRC 
believes meetings of the group should be held in more publicly accessible locations (e.g., 
libraries) and advertised to invite public input on issues of diversity, intergroup dialog, and 
discrimination so that such discussions become normal, not extraordinary. 

 Recruitment => There has been an ongoing effort to increase the diversity hiring by both the 
county police and fire departments.  This effort is hampered by the lengthy hiring process that 
Anne Arundel County has in comparison to neighboring counties.  The length of this process is 
outside the control of the police and fire departments and results in applicants being siphoned off 
by counties that are able to hire more quickly.  Action by our county to accelerate hiring should 
help with diversifying our public safety personnel. 

 
The AACHRC thanks the County Executive for the opportunity to serve the public. 
 
AACHRC Membership 
The AACHRC membership as of December 31, 2018: 

1. Patti CHO 
2. Papa COULIBALY 
3. Michael DYE 
4. Dianne FRIEL 
5. Mohan GROVER 
6. Michael MATTHEWS 
7. Cynthia O'NEILL 
8. Cynthia ROBICHAUD 
9. <vacancy> 
10. <vacancy> 
11. <vacancy> 
12. Alanna DENNIS (Compliance Officer, ex officio) 

 


