
 
 

 
 

FROM THE DIRECTOR:   

 In this first issue of the 
2018 Ethics Bulletin I would 

like to take the opportunity to 

discuss a topic that has 

generated several ethics 

inquiries recently – secondary 

employment.  
 As most of you know, 

the Public Ethics Law contains 

several provisions that address 

secondary employment by 

county employees. As county 
employees, we must be careful 

when we seek out or are 

presented with secondary 

employment opportunities, to 

insure that such positions do 

not conflict or compete in any 
way, with our county positions. 

 A county employee may 

not have a financial interest in, 

or accept secondary 

employment with, any entity 
that does or seeks to do 

business with the employee’s 

agency; is regulated by the 

employee’s agency; has a 

contract with or is negotiating a 

contract that is administered 
by the employee’s agency; or is 

a subcontractor on a contract 

with the county that is  

 

 

 
administered by the employee’s 

agency.  

  In addition, an 

employee may not be employed 

by, or be an agent of, an entity 

that is a party to a contract 
that involves the county if the 

duties of the employee include 

matters substantially relating 

to the subject matter of the 

contract.  

 Further, an employee 
may not assist or represent any 

other party in any specific 

matter before the county, or in 

which the county has an 

interest. 
 All of this can be very 

confusing, and in addition to 

the general concepts noted 

above, there are specific 

advisory opinions on the 

subject that go into more detail 
and help define what is and is 

not a conflict of interest as it 

relates to secondary 

employment issues. We 

strongly recommend that before 
you accept any secondary 

employment position, you 

complete the Request for 

Review of Secondary 

Employment form that can be 

found on our web site to be 
sure the Ethics Commission is 

on board with any secondary 

employment position you are 

considering. 

 Finally, it is that time of 
year again when those required 

to file disclosure forms are 

presented with the dreaded 

task of getting them to us by 

the deadline of April 30, 2018. 

More on this subject follows  

 
in the FAQs below in this 

edition of the Ethics Bulletin. 

 Thank you and have a 

great spring! 

 

      Michael S. Botsaris 
 

 
FAQs – FINANCIAL 

DISCLOSURE  

 
 

 

Q: What’s the difference 

between an FDS, a COI, and 

an MCOI? 

 
A: The Financial Disclosure 

Statement (FDS) is the most 

commonly required statement 

and requires disclosure of 

many of the employee’s assets 
and liabilities.  

 

The Conflict of Interest 

Statement (COI) is required of 

many board members and 

volunteers, and requires 
disclosure of only the 

information that is related to 

the volunteer’s service on a 

particular county board or 

commission. The COI is a 
much shorter form. 

 

The Modified Conflict of 

Interest Statement (MCOI) is 
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a hybrid FDS and COI and is 

only filed by members of the 

Housing Commission. It 
requires disclosure of real 

property interests, but in every 

other way it resembles the COI. 

 

Q: Why do certain County 

officials and employees have 
to file an annual Financial 

Disclosure Statement (FDS)? 

 

A: Because the state legislature 

has decided that filing this 
Statement will help reassure 

the public that government 

business is conducted 

impartially and with 

independent judgment.  

 
Q: Do I have to include 

information for 2018? For 

example, if I bought my 

house in January 2018, do I 

need to put that in the FDS? 
 

A: No, with a couple of 

exceptions for members of the 

county council or the county 

executive, the FDS covers only 

the previous calendar  
year, i.e. 2017 for this year’s 

2018 FDS. 

 

Q: I hate filing the FDS. I 

think it’s an invasion of my 
privacy. 

 

A:  Many people, particularly 

volunteers - agree.  However, 

the issue of privacy and the 

FDS has been litigated in 
virtually every state and it is 

now well established that the 

public’s right to know 

outweighs your right to privacy. 

The solution? If you don’t want 
to file disclosure, don’t work or 

volunteer in government. 

 

Q: What is the difference 

between “joint tenants” and 

“tenants by the entirety?” 
 

A: Married people usually hold 

property as tenants by the 

entirety, while unmarried 

people frequently hold property 

as joint tenants. Both have the 

right of survivorship, however, 
T by E rights are much more 

difficult to divide and are not 

subject to creditors of only one 

spouse. 

 

Q: If I rent, do I have to list 
that information on my FDS? 

 

A: Yes, property you rent is a 

leasehold real property interest. 

 
Q: Why do I have to file an 

FDS every year if nothing 

changes?  

 

A: Because the law requires 

that you file annually and you 
must certify that you have 

reviewed the information for 

accuracy. 

   

Q: Instead of listing all my 
business stock ownership, 

may I just include my end of 

year statement with my 

FDS? 

 

A: You may, but if you do, 
please redact any references to 

your account number and any 

other information that is not 

required by law, such as dollar 

amounts.  Mutual funds are 
not required to be disclosed 

unless you are a County 

Council member or County 

Executive. 

 

REMEMBER: We do review 
every disclosure statement filed 

for completeness and for any 

potential conflicts. In addition, 

the law requires that the 

statements be made available 
publicly to anyone who wants 

to review them – so please be 

sure they are accurate, 

complete, and do not disclose 

any more information than is 

legally required. 
 

 
 

 

SUMMARY OF RECENTLY 
PUBLISHED ADVISORY 

OPINIONS: 

 

AO-17-28:  The Anne Arundel 

County Public Library may 

permit its employees to 
participate in training sessions 

provided by a "controlled 

donor" because the training is 

of direct and quantifiable 

benefit to the county and 
employees that take it, and the 

benefit outweighs any potential 

for improper influence. §7-5-

106(c)(2)(vii).  Full opinion. 

 

AO-17-39:  Board of License 

Commissioners and employees 

do not have to file an Anne 

Arundel County disclosure 

statement with the County 

Ethics Commission after 

October 1, 2017, the effective 

date of the new state law 

making them state public 

officials subject to state ethics 

disclosure requirements, so 

long as they provide a copy of 

their state filed disclosure 

statement to the County Ethics 

Commission. Full opinion. 

All advisory opinions may be 

read in full on our website. 
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