FY2024 DETENTION MANAGEMENT (D5-D8) PAY SCHEDULE

Effective July 06, 2023
Grade Minimum Maximum
D-05 $67,543 $131,612
D-06 $74,143 $144,600
D-07 $82,191 $157,093
D-08 $95,281 $180,660
NOTES:

This pay schedule applies to non-represented employees in the classifications of Detention Lieutenant (D3),
Detention Captain (D6), Assistant Correctional Facility Administrator (D7), and Correctional Facility Administrator (D8).

Implements legislated pay schedule effective on the pay period beginning July 06, 2023.
Adds 5% to the minimum and 11% to the maximum of the July 7, 2022 pay scale;

5% across the board adjustment for employees with the July 06, 2023 pay period not to exceed maximum for pay grade.

Employees who achieve a satisfactory performance review shall receive a 3% merit pay advancement
not to exceed the maximum for pay grade; only once every 12 months.

Pay schedule adjustments and across the board increases are provided at the direction of the County Executive
as approved by the County Council.

Hourly pay rate is determined by dividing annual pay by 2080 hours, rounded to 3 decimal places.
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