
2002 ANNUAL REPORT 

OF THE

ANNE ARUNDEL COUNTY ETHICS COMMISSION 

INTRODUCTION

The Anne Arundel County Ethics Commission met 12 times in 2002.  During the open 
portion of each meeting, the commission discusses the status of financial disclosure and lobbying 
reports, budget matters, proposed legislation, ethics training, and other issues that are required or 
permitted by law to be reviewed during an open meeting.  After each session, the commission 
meets in a closed or executive session to conduct its confidential business.  This portion of the 
meeting generally includes a discussion of pending inquiries, requests for advisory or informal 
opinions, complaints, and the progress of investigations.  Hearings on complaints of ethics 
violations are also handled during closed meetings, as required by Article 9, §6-105(a) of the 
Anne Arundel County Code.  The ethics commission welcomes county employees and members 
of the public to attend the open portion of its meetings and with reasonable notice, will generally 
allow time for those in attendance to address the commission with questions and concerns.
Anybody wishing to address a matter before the commission during a closed session may do so, 
provided that the matter is of a confidential nature.

 The ethics commission is comprised of seven volunteer members.  It is a bipartisan group 
made up of no more than four members of one political party.  Members may not be government 
employees in any jurisdiction and they may not be lobbyists.  Members may not participate in 
the campaign of a candidate for elective public office, except by voting and making monetary 
contributions.

 Each commission member is appointed to serve a four-year term and the terms are 
staggered.  In this way, it is possible to acquire new ideas and perspectives without sacrificing 
continuity and experience – very important qualities for an agency with ongoing issues and 
investigations.   It is common in many jurisdictions, including the State of Maryland, to 
reappoint members whose first terms have ended, in order to guarantee that continuity.  In Anne 
Arundel County, reappointment is not the usual practice.  The current members of the 
commission are Alan Hilliard Legum, chairperson, (appointed 2000), Nancy Wood Gist, vice-
chairperson, (1999), James Martin Lucas, Jr., (1999), Carol S. Lewnes, (reappointed 2002), 
Susan C. Quaal, (2001), Christopher S. Rizek, (2002), and John Ridgely Moses (2002).  Of this 
group, four are Democrats and three are Republicans.     

 The commission is staffed by two part-time employees: Betsy K. Dawson, the executive 
director who is a lawyer licensed to practice in the State of Maryland, and Verna L. Jones, a 
paralegal and the secretary to the commission. The commission retains the services of an 
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additional lawyer to advise the commission when the executive director prosecutes a complaint 
alleging violations of the Public Ethics Law.  This procedure helps ensure that parties appearing 
before the commission will receive adequate due process protections.   In addition, all 
respondents being investigated for, or charged with ethics violations, may be represented by a 
lawyer during all phases of the enforcement procedure.   They are notified promptly of their 
rights to legal representation.

 The State Ethics Law and the Anne Arundel County Charter and Code mandate the duties 
of the ethics commission.  These duties include: 

 providing advice on ethics questions to county employees and citizens 

 investigating complaints of alleged ethics violations 

 initiating inquiries into possible ethics violations and filing complaints as 
appropriate

 conducting enforcement proceedings 

 providing forms for financial disclosure and conflicts of interest reports 
for county employees, volunteers, and candidates for public office 

 providing forms for lobbying registrations and activity reports 

 assisting people in filling out and filing required forms 

 reviewing all reports and notifying the filers of omissions and deficiencies  

 maintaining all reports for public access 

 recommending amendments to the ethics law as may be necessary or 
desirable

 reviewing all ordinances and resolutions pertaining to the ethics law and 
providing its findings and recommendations to the county executive and 
county council

 publishing explanatory information about the ethics law 

INQUIRIES

In 2002, the ethics commission responded to 156 ethics inquiries.  Inquiries come to the 
commission in various forms from many sources – phone calls, written requests, personal visits, 
referrals from local, state, regional, or federal government agencies, or private business entities, 
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including the media.  In addition to these types of inquiries, many people call with quick 
questions, requests for information, or copies of publications. Employees and lobbyists 
frequently call requesting information about reporting requirements or for help in filling out 
required reports.   Inquiries from lobbyists and other filers are neither documented nor 
summarized in this report. 

 Ethics inquiries are handled in various ways.  Advisory opinions are issued by the ethics 
commission pursuant to the Anne Arundel County Charter, §1001B(f) and the Anne Arundel 
County Code, Article 9, §3-108.  The law provides that an opinion shall be issued upon the 
request of any employee and may be issued upon the request of any other person.  The 
commission routinely issues advice that is requested by an employee’s supervisor or when a 
member of the public requests an opinion about the conduct of a county employee.   Another 
way in which inquiries are handled is with informal opinions, presented in the form of a written 
letter.  Informal opinions are issued when the advice will have limited application, addresses 
previously resolved issues, or when time requires a quick response.  In the latter situation, the 
executive director may respond to the inquiry prior to receiving the commission’s input or 
approval, and in those instances the informal opinion will acknowledge that fact.  On occasion, 
and if warranted by circumstances, the director may respond by phone to questions with obvious 
or easily ascertainable answers.  Requests for confidentiality are honored within the constraints 
of the law, unless the person receiving the opinion waives confidentiality or fails to follow the 
commission’s advice and is subsequently charged with violating the ethics law.  Even when 
confidentiality is not requested, the Charter, §1001B(g) requires that facts not material to the 
opinion that may identify the person who is the subject of the opinion shall be deleted to the 
fullest extent possible.

ADVISORY OPINIONS 

 Each advisory opinion becomes available to the public after receipt by the person who 
requested it.  Copies are sent to the law library at the circuit court house and are also maintained 
in a binder in the ethics commission office for review by any interested person.  Opinions 
concerning members of the county council are sent to the council chairman and to the 
administrative officer of the council as well.  The ethics commission office will fax or mail a 
copy of any opinion upon request, although requests for multiple opinions often require extra 
time.  A summary of each advisory opinion and most informal opinions are included in the 
Ethics Update, a newsletter published quarterly by the ethics commission.  In 2002, the ethics 
commission issued seven advisory opinions.  These opinions are summarized below. A person 
should not rely on the summary for advice on any particular conduct but should request and 
review the entire opinion, or should ask the ethics commission for advice. 

AO-02-23: Neither the police department nor police officers may permit the use by a private 
entity of photographs of police in uniform or of departmental vehicles for commercial purposes 
or for charitable fund raising activity.  §3-104(a) 
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AO-02-64: The ethics law does not apply to gifts given to the county government if the gift is 
given to further the county’s purposes and the beneficiaries are members of the public and not 
employees.  Employees may accept gifts of food or beverages from controlled donors at trade 
shows or training sessions if the gifts are of nominal value to both the recipient and the donor.
Employees may also accept discounts on personal purchases from controlled donors if the 
discount is offered to all county employees as part of a generalized marketing technique, and as 
long as employees are still required to pay legal and adequate consideration for those purchases.
§3-104(a), §3-106(b) and (c) 

AO-02-73: A senior planner with the county may serve as an elected alderman in the City of 
Annapolis, but may not assist or represent the city in matters in which the county may have an 
adversarial or competitive interest with the city.  This prohibition would prevent the employee 
from participating in legislative annexation issues as well as contractual matters that may result 
in litigation between the county and the city.  §3-105(c)(1) 

AO-02-88: A park ranger may not accept rent subsidy payments from the neighbors of the 
park in order to continue living in county owned housing in the park.  The proposed donors 
“have financial interests that may be substantially and materially affected, in a manner 
distinguishable from the public generally, by the performance or nonperformance of any official 
duty of the employee.”   A county employee may not accept a private gain offered because of the 
employee’s title or position.  The county may not accept the payments in lieu of the employee, 
because the county may only accept gifts that benefit the public and not employees.  §3-104(a) 
and §3-106(b) 

AO-02-91: An incumbent running for reelection may use publicly available archival 
photographs in campaign literature providing that the photograph merely describes activities of 
the candidate and does not imply an endorsement of the candidacy.  §3-104(a) 

AO-02-137: An employee of the fire department may continue to participate as an active 
member of a volunteer fire company, but may not continue to serve as the president of the Anne 
Arundel County Volunteer Firefighters Association.  §3-105(b)(2) and (c)(1) 

AO-02-143: A police captain may not employ county police officers in a business where the 
captain is one of two owners of the business.  §3-104(a)

INFORMAL OPINIONS 

 In 2002, the commission issued 45 informal opinions, all of which are available for 
public review.  These opinions are summarized below.  A person should not rely on the summary 
for advice on any particular conduct but should request and review the entire opinion, or should 
ask the ethics commission for advice. 

IO-02-16: An employee may teach classes in the same technical field for which the 
employee teaches classes for the county, since the secondary employer has no contracts with the 
county, is not subject to regulation by the county and is not in a competitive relationship with the 
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county.  The employee is subject to certain limitations outlined in the advisory opinion.  §3-105, 
§3-104, §3-101 

IO-02-07: An employee may serve as an honorary committee chairperson for a foundation’s 
annual dinner in the employee’s personal capacity only and the employee may not use the title of 
the county position in any organizational literature.  The employee’s name and current job title 
may be used in the program for the dinner by way of identification.  §3-104(a) 

IO-02-19: A luncheon donated by a controlled donor for several employees may not be 
accepted because the value of the luncheon, $640, creates the appearance of impropriety.  §3-
106(c)

IO-02-20: Employees who notarize documents for customers of the county may not accept a 
fee for those services.  They may accept fees for notary services performed outside of county 
business, even if the county paid for the notary expenses, subject to certain limitations set forth 
in the opinion.  §3-104(a) and §3-105 

IO-02-29: The attorney to the liquor board is an employee of the county for purposes of the 
ethics law and may not engage in inconsistent employment by having an ownership interest in a 
bar located in the county.  §1-101and §3-105 

IO-02-10: A registered lobbyist on health care matters may be appointed to the county 
commission on disabilities as long as there are no state legislative matters of interest to the 
county upon which the appointee will be lobbying.  §3-105(c) 

IO-02-24/25: A council member who does business with a developer may not participate in 
legislative action on an amendment that will affect the developer’s interests.  The council 
member may be able to vote on the overall legislation if the particular amendment constitutes 
only a small portion of the overall bill.  §3-102(a), (b)(2)(i) and (ii) 

IO-02-31: Employees may solicit other county employees to make a donation to the Special 
Olympics to celebrate Torch Day Run where the county executive has declared this to be a 
government supported charitable fundraiser; county employees may not be required to 
participate in the event.  §3-104(a) 

IO-02-39: The chairperson of the personnel board is not required to resign from the board 
while campaigning for election to the county council but should consider resigning in order to 
avoid the appearance of a conflict of interest.  The board routinely responds to disputes between 
union employees and the administration and council candidates seek union endorsements.   

IO-02-41: Employees may not solicit contributions from controlled donors to help defray 
expenses for a truck rodeo in which the employees will be participating.  §3-106(a) 

IO-02-45: The ethics law permits employees to conduct a 50/50 raffle at a co-worker’s 
retirement party as long as participation is strictly voluntary. Employees should consult with the 
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There is no fee to register as a lobbyist and the ethics commission staff willingly assists 

individuals or entities that need guidance on whether their activities require registration.
Registered lobbyists are required to submit activity reports every six months, disclosing 
compensation and expenses for the previous six-month period.  The ethics commission sends 
these forms to all registered lobbyists, with instructions, well before the date upon which they 
must be filed.  The ethics commission also assists lobbyists in filling out the forms and provides 
notary services without charge.  In 2002, the commission added a “short form,” to simplify the 
reporting process for those lobbyists who did not engage in any lobbying activity for the 
previous six-month period.   Lobbying registrations and activity reports are public documents.  In 
2002, the ethics commission received, reviewed, and compiled the statistics from 286 activity 
reports.  The ethics commission prepares and circulates a quarterly list of registered lobbyists to 
all elected officials and department heads.    

 The following information summarizes the compensation and expenditures reported by 
registered lobbyists in 2002: 

Compensation paid to lobbyists ..................................................................$445,416.46 
Office expenses in addition to compensation .................................................12,267.49  
Professional and technical research and assistance ........................................69,910.78 
Publications or letter writing campaigns.........................................................43,095.75 
Witnesses ..........................................................................................................1,387.50 
Meals and beverages for county employees  

and their immediate families....................................................................167.54 
Special events (parties, dinners, athletic events,  

entertainment, and other functions) .........................................................125.00 
Food, lodging, or other expenses at a conference or meeting................................74.00 
Other gifts ................................................................................................................0 
Miscellaneous expenses ..................................................................................23,090.20 

 During 2002, the total compensation earned by lobbyists increased by about $50,000.
Office expenses remained roughly the same.  The largest increase in expenditures was for 
professional and technical research and assistance, an increase of about $64,000.  These 
expenditures are attributable to five different lobbyists.  The second largest increase in 
expenditures was for publications or letter writing campaigns, which increased by about $40,000.  
Three different lobbyists reported these expenses.  The third largest increase in expenditures, of 
about $ 23,000 for “miscellaneous expenses,” was reported by one lobbyist.  The total amounts 
reported for meals, special events and other gifts decreased by 25% over the previous six-year 
average of $1,271.09.  These figures do not reflect the amounts if any, spent by lobbyists on 
campaign contributions.  

 The following list includes all the lobbyists registered in 2002 and the employers they 
represented.
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Lobbyist Employers    

Gary R. Alexander    Motorola, Inc. 

Nathan S. Betnun    Legg Mason Wood Walker, Inc. 

Harry C. Blumenthal    Leonard J. Attman 
Baltimore Clay Product Company, Inc. 
Marc Bowen 
Burger Corporation 
BWI Properties Ltd. Partnership 
Cherrywood Development, LLC 
Comcast Cable Communications, Inc. 
Lewis G. Davenport 
Robert Flores 
N & F Harman 
Heffner and Weber Companies 
Gerald Herson 
Jumpers Hole Joint Venture 
G. W. Koch Associates, Inc. 
David S. Kolb 
Konterra Ltd. Partnership 
KYPPROS, Inc., t/a Olive Grove
Londowntown Marina 
Mario Machado 
Willard B. McVicker 
Dan Netzer 
Americo M. Oliveira 
Mert Onal 
Scott Peterson 
Sappington Yacht Yard 
Southern Land Company, Inc. 
M/M Julius W. Tauber, Jr. 
Verizon MD, Inc. 
Weems Creek Medical Center Condominium 

Samuel J. Brown Chesapeake Charter, Inc. 
Spectec, LLC 

Robert W. Burdon    Annapolis & Anne Arundel County  
Chamber of Commerce 

Kimberly McC. Burns Nextel Communications 
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Anthony F. Christhilf Hailey-Ribera, LLC 

Francis J. Collins A.F.S.C.M.E., Local 582 
A.F.S.C.M.E., Local 2563 
A.A.Cty. Professional Firefighters, Local 1563 

Kathryn J. Dahl    ALM Enterprises 
Chavez Properties 
Donatelli & Klein 
Management Services, Inc. 
Mesirow Stein Development Services Inc. 
Urban Growth Property Trust 

Susan S. Davies    Home Builders Association of Maryland 

Charles F. Delavan    Constellation Real Estate, Inc. 
Homebuilders Assn., MD 
Parole Plaza Limited Partnership 
Petrie Ventures, Inc. 
Siena Corporation 
Tri-State Marine 
Wal-Mart Stores, Inc. 

Thomas A. Deming Gingerville Community Association 
Kingwood Road Residents= Association 
Wilelinor Community Association 

Joseph F. Devlin    Cinco Electric 
Severna Park Office Ltd. 
M/M Chambers 

Robert C. Douglas    Bay Ridge Civic Association, Inc. 
Clearstream Communications, Inc. 
LAR L.L.C., c/o Big Vanilla Athletic Club 

Sheila M. Finlayson    Teachers Association of A.A. County 

Lyle W. Fowlkes    Motorola, Inc. 

James E. Goodrich    Nextel Communications 
Omnipoint Communications Cap Operations, LLC

Peter S. Guggenheim    Chavez Properties 
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Christine Hargesheimer Urban Growth Property Trust 

Stephen T. Harrison    Donatelli & Klein, Inc. 

Tod E. Hirt Annapolis Partners, LLC 

Carl G. Holland    A.A. Taxicab Owners 
Pierce Hardy Limited Partnership 

Sean P. Hughes Nextel Communications 

Alan J. Hyatt Wharton Annapolis, LLC 

Susie C. Jablinske Teachers Association of Anne Arundel County 

Jeffrey L. Jefferson Constellation Energy 

Bonnie L. Johansen    Constellation Energy Group, Inc. 

Michael V. Johansen Harley Davidson of Annapolis 

Robert Johnston Anne Arundel County Association of                      
Realtors 

Andrew H. Kahn A.A.Cty. Professional Firefighters, Local 1563 

Nicholas J. Kallis    Orville L. Bowen 

Ivan V. Lanier     Motorola, Inc. 

Michael G. Leahy Arundel Amusements, Inc., t/a Bingo World 
Atlantic Bingo Supply, Inc.
Boone's Mobile Estates, Inc. 
Cingular Wireless 
Container Services, LLC 
Jacoby Development, Inc. 
JGP Properties, Inc. 
LAK Family, LLC 
Lubert-Adler Management, Inc. 
Maryland Commercial Bingo Coalition 
M/A-COM, Inc. 
Piney Orchard, LLC 
Parole Town Center, LLC 
State Wide Septic & Backhoe 
Wayson's Land Holdings, LP 
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Wayson's Properties, Inc. 

Laurence Levitan Harley Davidson of Annapolis 

Charles R. LoCascio Teachers Association of Anne Arundel County 

Louise R. M. Beauregard Meyers  Christian Services, U.S.A. 

Karl J. Nelson     Nextel Communications 
Omnipoint Communications 

Robert L. Noble    Northrop Grumman Corporation 

Chantel R. Ornstein    Motorola, Inc. 

John R. Orrick Jerome J. Parks Companies 

John S. Pantelides    The Fedder Company 
Erwin L. Greenberg Commercial Corporation 

David M. Plott     A.A.Cty. Association of Realtors 
Chavez Properties 
Manekin/Pearlstone Group 
Marina Property Management, LLC 
Nextel Communications 
Urban Growth Property Trust 
James W. Ward, Jr. 
WS&J Center, LLC 

Nancy Randall     Annapolis Partners, LLC 

Dennis F. Rasmussen    Johnson Controls, Inc. 

Russell Roeding    Associated Builders and Contractors 

Charles R. Schaller    London Towne Marina 
Marina Property Management, L.L.C. 

Robin F. Shaivitz    Motorola, Inc. 

Robert F. Simi WS&J Center, LLC 

David A. Simison    Harvey & Mary Carroll Lee 

Jeffrey A. Simon    Annapolis Partners, LLC 
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Joel A. Smith A.A.Cty. Professional Firefighters, Local 1563 

Robert R. Strott    Constellation Real Estate, Inc. 

J. Shepard Tullier    AA Recycle and Sand, Inc. 
Orville L. Bowen 
The Bernstein Companies 
Chesapeake Charter, Inc. 
Fishpaws Liquors 
Freedman Co. Real Estate, Inc. 
G & H Venture, Inc. 
The Bank of Glen Burnie 
1450 Grimm Road, LLC 
The J. F. Johnson Lumber Company 
Anita Marocco/Rita Killian 

John Walsh Urban Growth Property Trust 

Edward O. Wayson, Jr. Arundel Amusements, Inc., t/a Bingo World Inc. 
Atlantic Bingo Supply, Inc. 
Boone's Mobile Estates, Inc. 
Brandywine Enterprises, Inc. 
Cingular Wireless 
Container Services, LLC 
Jacoby Development, Inc. 
JGP Properties, Inc. 
LAK Family, LLC 
Lubert-Adler Management, Inc. 
M/A Com, Inc. 
Maryland Commercial Bingo Coalition 
Parole Town Center, LLC 
Piney Orchard, LLC 
Plymovent Air Cleaning Technology 
State Wide Septic & Backhoe 
Wayson's Land Holdings, LP  
Wayson's Properties, Inc. 

LeRoy A. Wilkison A.A.Cty. Professional Fire Fighters, Local 1563 

Bronwyn Williams    Chavez Properties 

Sager A. Williams, Jr.    Jean A. Bates     
Bobby Jackson Specialized Hauling 
Constellation Energy Group, Inc. 



17
EMA, Inc. 
Louis F. Goodwin     
Leach Devpt. Corp.    
Naval Academy Alumni Association 
George D. Rose 
Anthony G. Toskov, c/o A.N.T., Inc. 
Waugh Chapel Limited Partnership 

Keith Wayne Wright    A.A.Cty. Professional Fire Fighters,  
Local 1563 

Ming Wu Annapolis Partners, LLC 

Linda Spitzer Zahn    Greater Severna Park Chamber of Commerce 

Lobbyists whose registrations were revoked in 2002 and the employers they represented 
are:

Lobbyist                                                    Employer 

Jim Myers     Manekin/Pearlstone Group 

James W. Ward, Jr.    James W. Ward, Jr. 

EDUCATION 

In 2002, the ethics commission staff presented 13 ethics training sessions for county 
boards, commissions, and employees.  Because the sessions are interactive, the optimum number 
of people attending each session is between 10 and 20.  The typical session begins with a video 
and includes significant group participation through questions and answers and discussion of 
hypothetical ethics issues.  Outlines and explanations of the conflicts of interest provisions of the 
Public Ethics Law are given to each participant.  Employees who attend the session receive a 
certificate of completion.  They are also encouraged to submit an anonymous evaluation of the 
training class.  The evaluations are public documents.  Response to the training has been very 
positive although enthusiasm about attending the session in the first place remains low.   While 
many employees attended the sessions voluntarily, in about an equal number of cases, 
department heads or supervisors mandated attendance.   

 In 2002, for the third consecutive year, the commission published four issues of its 
newsletter, the Ethics Update. The purpose of the newsletter is to familiarize employees and 
other interested people with the duties and methods of the commission, highlight ethics issues of 
concern to employees, and encourage people to call or visit the commission office with 
questions, concerns, and comments.  The publication regularly receives a favorable response.
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Requests for copies of the Ethics Update from lobbyists, members of the public, and other ethics 
agencies continue to increase. 

Copies of all annual reports, newsletters, advisory opinions, and all other public 
commission documents are available to the public without charge, at the commission office. 
Commission staff members are available to address community or other organizations upon 
request.

The ethics commission is an active member of the Council on Governmental Ethics Laws 
(COGEL), an international organization of ethics agencies and ethics law practitioners.  In 2002, 
the commission's executive director attended the annual COGEL conference in Ottawa.   The 
executive director is a member of the ethics model law committee.  

LEGISLATION

The charter directs the ethics commission to periodically review the Public Ethics Law 
and propose such amendments as it finds necessary and desirable.  The commission presented an 
extensive number of proposed amendments to the county executive and the county council in the 
summer of 1998, and again in early 1999.   These amendments were prepared with three goals in 
mind: to make the ethics law easier to read and understand, to remove ambiguities and revise 
confusing procedures, and to make substantive changes that will effectuate the legislative 
policies behind the law.  

 In 2000, the county executive indicated an interest in reviewing and revising the ethics 
law to bring it more into line with the State Ethics Law.  That process is ongoing through the 
office of law, and the ethics commission expects to review those proposed changes in detail.  The 
commission reviews proposed amendments to the ethics law during the open portion of its 
meetings, and of course, the public will be welcome to attend and submit comments on any 
proposal for changes to the law.  Some of the ethics commission's own recommendations 
include: 

extending the coverage of the ethics law to include employees and members of 
“privatized" agencies or quasi-public corporations that are not currently subject to the 
ethics law, e.g., the Anne Arundel Economic Development Corporation, the Cultural 
Arts Foundation, the Business and Workforce Development Center, and the Arundel 
Community Development Services, Inc.; 

requiring the members of the board of directors of the Anne Arundel Economic 
Development Corporation to file public financial disclosure statements, or conflict of 
interest statements; 

clarifying the definition of "lobbyist" to remove from the registration requirements 
those activities that are in pursuance of existing policies and procedures, e.g. 
applications for rezoning, waivers, appeals, etc.;   
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adding to the disclosure requirements any interests of spouse and children that are 
involved in doing business with the county, even if the filing employee does not 
control those interests.  This addition may prevent employees from transferring their 
interests to family members in order to avoid disclosing them; 

requiring that lobbyists disclose the recipient of every gift given to a county 
employee, regardless of the amount of the gift - the current minimum for which the 
name of the recipient is required is $50.00;   

establishing a penalty for lobbyists who are late in filing required activity reports, 
with a maximum penalty of $250.00;    

authorizing the ethics commission to impose administrative fines directly upon people 
who have been found to have violated the ethics law; and

clarifying the differences between the definition of   “interest” for the purpose of 
filing financial disclosure statements and the definition of  “interest” in the “conflict 
of interest” concept.

In 2002, a bill was introduced to increase the size of the ethics commission from seven to 
nine members, and to authorize the county council to appoint seven of the nine members, leaving 
the county executive with two appointments.  The bill, which was opposed by the ethics 
commission with objections submitted to the council in a memorandum, was defeated. 

LOOKING TO THE FUTURE 

 The commission’s former chairperson, William C. Howard, whose term ended in 2002, 
voluntarily designed and maintained the ethics commission website.  In the coming year, the 
commission expects to develop a new and improved website that will feature access to all written 
opinions, the quarterly newsletter, the annual report, the Public Ethics Law ordinance and 
relevant Charter provisions, downloadable forms, the list of currently registered lobbyists, and 
other interesting features.  It is anticipated that this page, upon completion, will facilitate public 
access to the ethics commission and also will result in substantial savings on printing and 
mailing costs.   

ETHICS COMMISSION OFFICE HAS MOVED 

On February 20, 2003, the ethics commission office moved to 2666 Riva Road, Room 
160.  The mail stop is 8160.  The telephone and fax numbers and email addresses remain 
unchanged.  



20

CONCLUSION 

The Anne Arundel County Ethics Commission usually holds its regular meeting on the 
second Monday of each month, in the conference room at the commission office. Notices of its 
meetings are published as required by law, and members of the public are welcome to attend the 
open sessions of each meeting.  Questions or comments about this report would be welcomed, 
and may be sent or faxed to the ethics commission or e-mailed to the executive director at 
bdawson2002@earthlink.net.

Respectfully Submitted by the  

Anne Arundel County Ethics Commission: 

Alan Hilliard Legum, Chairperson 
Nancy Wood Gist, Vice-Chairperson 
James Martin Lucas, Jr. 
Carol S. Lewnes 
Susan C. Quaal 

     Christopher  S. Rizek 
     John R. Moses 


