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TOP 10 NEW YEAR’S 
RESOLUTIONS FOR 2005 
(consider it a holiday gift from us to you) 
 
1.     I will think twice before 
accepting any gift from a 
controlled donor.  While the law 
permits me to accept some gifts of 
nominal value, I recognize that if I 
say “no thanks” when I am offered 
a gift, I will be promoting a 
positive image of county 
government employees and I will 
be bolstering my self-respect.   
 
2.     I will look up the word 
“nominal” in the dictionary. 
 
3.     I will not use my official 
position to get special benefits for 
myself or for anybody else that are 
not available to the general public.  
I will not accept tips or gratuities 
for doing a job that the county 
pays me to do, even if the county 
doesn’t pay me what I think I’m 
worth.  I will take the time to 
explain to would-be donors that 
the county ethics law discourages 
the acceptance of gifts and that a 
verbal thank you for service well 
done is all I could want.   
 
4.     I will be loyal to my county 
employer.  I will take no action, 
either for compensation, or as a 
volunteer, that might be considered 
adverse to the county’s interests.  
 

5.     I will publicly disclose 
significant relationships or 
circumstances that might cause a 
reasonable person to think that I 
may be unfair or biased in my 
official actions.   
 
6.     I will not take any action in my 
county job that will affect my own 
financial interests or those of family 
members, partners, or organizations 
with which I have a private 
relationship. 
 
7.     I will make sure that any 
secondary employment that I accept 
will not cause a conflict of interest 
with my county position.   
 
8.     I will sign up for ethics 
training and I’ll actually go to the 
class I sign up for! 
 
9.     I will call the ethics 
commission (at ext. 4412) when I 
have any concerns about conflicts 
of interest on the job. 
 
10.    I will exercise more, cut out 
sweets, reconnect with old friends, 
quit smoking, clean out the garage, 
write all my holiday thank-you 
notes before the end of January, go 
to the dentist, shovel snow from 
my elderly neighbor’s driveway, 
stay away from reality television, 
and read more books.  (Note:  
Resolution Number 10 is highly 
negotiable.) 
 
 
HOLIDAY GIFTS: A 
REMINDER 
 
     It’s that time of year again. . .   
People who do business with or are 
regulated by the county, become 
overwhelmed with gratitude 

toward government employees.  
They just can’t resist the 
inclination to bring gifts to the 
people who oversee their contracts, 
issue their permits, revoke their 
licenses, review their subdivision 
plans, administer their grants, and 
promote their legislation.  Is it the 
spirit of the holidays that promotes 
their generosity?  Or, is it simply 
good business (and of course, the 
tax deduction that goes with it?) 
While we would not hazard a 
guess, we will remind you that 
accepting gifts from controlled 
donors can be risky indeed.  You 
may accept gifts under $25 in 
value from controlled donors, as 
long as there are no pending 
disputes, legislation, contract 
negotiations, or other potentially 
adversarial issues between the 
county and the donor.  But what if 
you just don’t want to accept the 
gift?  Or what do you do if the gift 
exceeds the $25 limit?  How do 
you say no to a person with whom 
you are on friendly terms?  Here 
are some EASY things that you can 
do to stop the flow of gifts to you 
or to others in your office:   

 

 
1.     Tell the ethics commission 
about gifts you or others in your 
agency have been offered or 
accepted.  The ethics commission 
will be glad to contact gift donors 
and advise them of the county 
rules with respect to acceptance of 
gifts by county employees.   
  
2.     If you are a supervisor, 
discuss the gift rules with your 
employees and ask them to inform 
you of gifts that have been offered 
or accepted.   

 "One of the evils of democracy is you 
have to put up with the man you 
elected, whether you want him, or not." 

 
- Will Rogers 



3.     Use available opportunities to 
advise the people who do business 
or are regulated by your office that 
the county ethics laws limit gifts to 
employees and that you would 
appreciate their efforts to help 
employees comply with these 
limits. 
 
4.     When you send a thank-you 
card or e-mail, acknowledging a 
gift from a controlled donor, 
request the donor to refrain from 
sending gifts in the future.   
 
  
ETHICS TRAINING  
 
    Start the new year off right, by 
following through on one of your 
New Year’s resolutions!  Sign up 
for ethics training.  You don’t have 
to take notes, there are no tests, 
and you will even receive a free 
gift just for showing up and 
staying awake!  But if we put you 
to sleep, you’ll get your money 
back!  Come and drink some 
coffee, watch a video, and enjoy 
the opportunity to tell us the way 
you really feel about the ethics 
law. Training begins at 9:00 a.m. 
and ends sort of promptly, between 
11-11:30 a.m.  So sign up today, 
by calling or e-mailing the ethics 
commission office.  The dates are: 
 
     ☺ Wednesday,  January 19th  
     ☺ Wednesday,  February 23rd  
     ☺ Wednesday,  March 16th  
      
 
RECENT OPINIONS 
 
     Summaries of opinions issued 
since the last Ethics Update 
follow.  Do not rely on a summary 
for guidance.  For a copy of the 
complete opinion, call, e-mail or 
check online at:  
 
http://www.aacounty.org/Ethics/in
dexOpinions.cfm  

IO-04-79:     Police officers may 
not engage in secondary 
employment with or for bingo 
establishments because bingo is a 
licensed business that is subject to 
regulatory oversight by the Police 
Department.   
 
IO-04-77:     An employee in one 
county agency may accept part-
time secondary employment with 
another county agency under the 
circumstances described in the 
opinion since there would be no 
apparent conflicts of interest. 
 
IO-04-85:     Employees may 
accept a dinner as part of an 
evening seminar sponsored by two 
different sponsors, one being a 
controlled donor, when the sponsor 
paying for the dinner is not the 
controlled donor, and the benefit 
accrues to the employees in their 
official capacity. 
 
IO-04-87:     A county council 
member may participate in fund 
raising activity for the member’s 
own community association, 
subject to certain conditions set 
forth in the opinion. 
 
IO-04-88:     A member of the 
County Council may attend a 
hearing of the Board of Appeals as 
a spectator, without violating the 
rule against the abuse of the 
prestige of office.   
 
IO-04-99:     An employee and the 
employee's spouse may accept an 
invitation to attend a reception 
sponsored by a controlled donor, 
under the circumstances described, 
as an exception to the gift 
prohibitions for occasional meals 
and beverages of modest value, 
where the value of the gift does not 
exceed $50 per couple.   
 
IO-04-102:     A county employee 
may inform the employee’s 

community association about 
pending legislation, and the 
employee may express a personal 
opinion (as a home owner) about 
the legislation to the association. 
The employee may take no further 
action that would constitute 
prohibited assistance or 
representation on a matter in which 
the county has an interest. 
 
 
AND NOW, ANOTHER TEST!       
           
1.  What nations’ flags are 
represented in the picture at the 
end of this issue of the Ethics 
Update? 
  
2.  Who made the following 
statement? 
 
"A free press is the unsleeping 
guardian of every other right 
that free men prize; it is the most 
dangerous foe of tyranny."  
 
a.  Rupert Murdoch 
b.  Abbie Hoffman 
c.  Winston Churchill 
d.  Joseph Stalin 
e.  William Randolph Hearst 
 
3.  Who is Abbie Hoffman? 

 
 
   
 
 
 
 
 
 
 
 
 
 
 
 

The Ethics Commission 

wishes you a 

Happy Holiday Season ! 

 


